
 

 

CGL CODE OF CONDUCT: DISCIPLINARY PROCESS 

2024/2025 

 

STEP 1: 

Any person eligible to report a PARTICIPANT for an alleged breach of the CODE OF CONDUCT, 

must submit a DISCIPLINARY REPORT FORM before 18h00 on the Monday following the 

match played on the weekend or within 24 hours within completion of the game. [Rule 7.1.3] 

The DISCIPLINARY REPORT FORM must be emailed to the CGL Manager: Club Services.  

Email address: ReubenM@cricket.co.za 

 

STEP 2: 

The CGL Manager: Club Services shall act as CONVENOR and shall decide whether a 

DISCIPLINARY REPORT received from both teams creates a prima facie basis for a hearing to 

be held. [Rule 7.2.1]  

 

STEP 3: 

The CGL Manager: Club Services sends a DISCIPLINARY NOTICE to the PARTICIPANT.  

A PLEA BARGAIN may be offered where appropriate. [Rule 6.1.3] 

The CONVENOR may consult with the PARTICIPANT, the Disciplinary Commissioner and the 

Chairman of the Participant’s Club to reach a PLEA BARGAIN. 
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STEP 4: 

The Player must exercise one of the following options as stated in the DISCIPLINARY NOTICE: 

4.1 Admit the offence and proposed sanction – no hearing will be held 

4.2 Admit the offence but dispute the proposed sanction – formal hearing to be held to 

adjudicate on the sanction if a Plea Bargain cannot be entered into.  

4.3 Deny the offence – formal hearing to be held. 

 

STEP 5: 

The PARTICIPANT must send the DISCIPLINARY NOTICE response to the CGL Manager: Club 

Services within the time period stipulated. 

 

STEP 6: 

The CGL Manager: Club Services notifies the Disciplinary Commissioner and arranges the 

FORMAL HEARING. [Rule 7.2.1.1] 

There may be circumstances where the Disciplinary Panel may use its discretion on a different 

sanctioning, and thus if accepted, negate the formal hearing. [Rule 6.2.3] 

 

STEP 7: 

The Disciplinary Panel makes its RULING. [Rule 7.3] 

 

STEP 8: 

PARTICIPANTS have the right to APPEAL against any ruling made by the Disciplinary Panel. 

[Rule 9] 
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